
UUK short summary in response to the Secretary of State's grant letter to 
HEFCE 2007-08 
 
 
 
Dear Colleague 
 
The Secretary of State's Grant Letter to HEFCE for 2007-08 was sent on 11 
January and has been published on the HEFCE web site.  A UUK information 
note will be produced next week. 
 
The headlines are as follows. 
 
The total funding for 2007-08 of £6884m is an increase of 4.9% compared 
with 2006-07 and is in line with the original spending review settlement.  
Teaching funding is slighly lower than last year because overall student 
numbers in 2006-07 are lower than forecast, with consequent knock-on effect 
in 07-08.  Nevertheless, there are an additional 25,000 FTEs compared with 
2006-07, and teaching funding increases by 4.4%.  As in other years in this 
spending review period, funding for teaching is based on a stable real-terms 
unit of funding for teaching.  Research (+£90m compared with 2006-07) and 
capital (+£27m) are the same as in the spending review.  
 
The strategic priorities set out in the letter focus on employer engagement 
following the Leitch Review.  In summary: 
 
* Expansion of higher education needs to involve much higher levels of 

access by older people already in the workplace.  HEFCE are asked to 
work with the LSC to profisde assurance that Train to Gain will be 
expanded.  

 
* Foundation degree enrolments should increase to 100,000 by 2010, 

compared with the current 61,000 
 
* There should be broadening of the current pilot project for 2-year honours 

degrees, so that there should be 1000 students in "flexibly delivered 
programmes" from 2008-09 

 
* The SoS notes the use of HEIF, and more recently the Strategic 

Development Fund, to enable employer engagement 
 
* In addition, and most significantly, the SoS asks HEFCE to consult with 

DfES and higher education providers in developing a new model for 
funding higher education that is "co-financed with employers, achieves 
sustained growth in employer-based student places, and introduces the 
principle of employer demand-led funding".  He expects HEFCE to aim to 
deliver at least 5000 additional places in such provision in the 2008-09 
financial year, with year on year growth of at least 5000 entrants in the 
following two CSR 07 years.  This activity might be concentrated in a small 
number of institutions with relevant missions. 



 
On widening participation, the Council is asked to assist in providing guidance 
for, and monitoring Aimhigher with a view to improved targeting.  HEFCE are 
also asked to work closely with LSC to develop seamless progression routes 
from FE to HE.  Interestingly, HEFCE are asked to consider with LSC 
"whether there are any areas where lack of provision may be depressing 
demand for higher education". 
 
Other areas include: 
 
* helping the sector prepare for the reforms of 14-19 education eg. engaging 

with the new Diploma qualificaition 
* taking forward new arrangements for research assessment and funding 
* asking the Council to continue working with Universities UK on the second 

phase of PMI, and to continue to meet the tuition fees of outgoing 
Erasmus students 

* asking HEFCE to assess the capacity of the HE sector to contribute to the 
Olympics. 

* continuation of post-Gershon efficiency methods and better regulation 
 
The full document can be found on HEFCE's website: 
 
http://www.hefce.ac.uk/News/HEFCE/2007/grant/ 
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